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SESSION FOUR:  
“What More Can Be Said?” -- Action, Part 2 

1. Watch the Video:   “Before They Die” (Part 2 excerpts)

Following the Focus Presentation video, please remain silent and “S-I-T” with yourself.  
Ask yourself silently:  “In this video, what about it was the   

most S-urprising?  (that is, something you did not know before)  
most I-nteresting? (that is, something you want to learn more about) 
most T-roubling?” (that is, something that raises strong emotions in you) 

Jot down a few of your thoughts to these three questions to consider talking about in the 
small group session. 

3. ENTER INTO SMALL GROUP HOLY CONVERSATIONS

a. Review together your Covenant and agree to abide by these principles.

b. Begin with your S-I-T reflections from the Focus Presentation.  Invite each
participant to share one or more of their three reflections.  When all are finished,
start your Holy Conversation from these thoughts.

c. If you need help in jump-starting your Conversations, use the questions found on
the following page.

d. Reserve five minutes before the close of class to share any small group prayer
requests.  Have a volunteer close your group in prayer.

SESSION SEVEN GOALS 

By the end of Session Seven, 

1. you will have learned something of the 1921 survivors' attempts to seek reparations;

2. you will have received Session Seven study ma terials (this document);
3. you will have practiced elements of your g roup covenant in guiding today’s Holy

Conversations about the 1921 Tulsa Race Riot/massacre, and in particular will have
explored the responses of "reconciliation," "reparations”  and "repentence-action."

4. you will have received the Readings in prep aration for Session Eight.



"What More Can be Said?"
Action, Part 2

Following are six stages, from left to right, that describe the normal process of moving 
from low cultural sensitivity (ethnocentrism) to high cultural sensitivity (ethnorelativism).  
Each stage is also briefly detailed here.  There is good news here:  whatever stage you find 
yourself in right now, your further movement is always one-way, and it's permanent 
(although with some occasional "retreats").  remember that this doesn't have to do with 
your familiarity with any one particular culture, but rather, how sensitive and adaptable 
you are to cultural differences in general.  

 Ask yourself: Where would you place yourself right now?  How would your spouse or 
close friend answer this?   Your Readings for next week will help you more with this 
process.  Also consider discussing your answers in your group, since you can help each 
other move forwward.

1. DENIAL.   People with a Denial worldview generally are disinterested in cultural
difference, even when it is brought to their attention, although they may act
aggressively to avoid or eliminate a difference if it impinges on them. Examples:

** Many White Americans were not aware of the large numbers of Latinos
who shared their communities until the 2010 census figures were 
released, and many Whites expressed anger about this change.  

** "White Flight" away from racially-diverse neighborhoods
** Not able or willing to see the difference between cultures, such as lumping 

together Chinese, Japanese and Koreans, or, Saudis, Syrians, and 
Iranians.

ONE WAY FORWARD:  learn more about other cultures and to appreciate 
something of each one.



2. DEFENSE.   People with a Defense worldview are able to make better  distinctions
between cultures, but believe their own is the better or more evolved.  This means that
their views of other cultures tend to be stereotypes.

Examples:
** The world is seen as "us" vs. "them.
** Complaints that immigrants or minorities are "taking out jobs."
** Belief that immigrants and minorities are attacking American values.
** Telling of racial or cultural jokes.

ONE WAY FORWARD:   take a "challenge course" together with a diverse group to
experience commonality and interdependence of gender and race.

3. MINIMIZATION.   People with a Minimization worldview emphasize the similarities of
all human beings everywhere, and minimize the differences.  They use their own
understandings and categories of society, politices, economy, etc., and apply these
universally.  They also believe that the high goals and ideals of life are universally shared.

Examples:
** "All people everywhere would like to live in a more democratic society."
** Student exchange host families that become upset when their student expresses a

different human value than expected.
** "I don't see color, I just see people."

ONE WAY FORWARD:   For Whites, to better understand and embrace their contextual
White cultural upbringing and formation of values, as different from other cultures.

4. ACCEPTANCE.   This starts to move away from "ethnocentrism" and more toward
"ethnorelativism."  Acceptance is the state in which one’s own culture is experienced as
just one of a number of equally complex worldviews. People with this worldview are able
to experience others as different from themselves, but equally human. They view other
cultures positively in general, but do not have much in-depth understanding.

Examples:
** Taking short trips abroad and appreciating the visited culture
** Beginning language courses
** Political correctness

ONE WAY FORWARD:   Before fully accepting  or acting on one's cultural ethical 
view, first look at the issue through the eyes of the other culture.  (EXAMPLE:  Whites 
better understanding the reasons for the quest for reparations by African Americans)



5.  ADAPTATION.   People with an Adaptation worldview experience perceptions and            
behaviors appropriate to cultural experiences.  Positive aspects from other cultures become 
part of their emotions and behaviors, and they are able to shift actions and attitudes depending 
on which culture they are in.  This is not "assimilation," where one gives up their own culture 
in favor of another.  rather, one embraces but also critiques their own cultural values, and 
brings in values from other cultures as well.

Examples:
** Lengthy stays in other cultures 
** Conversational mastery of another language
** In an organization, placing persons of color in power positions

ONE WAY FORWARD:   the Adaptive person often feels like they don't completely belong 
at home anymore in their birth culture.  Therefore, the way forward has to be finding a greater 
acceptance of one's new self, and to be more authentic with others, even when this causes 
stress.   A limited season of talk therapy can be helpful here. 

6.  INTEGRATION.   This is the state in which the person can effectively move in and out of 
different cultures.  Persons who have an Integration worldview find that a multicultural world 
and identity is a necessity for being fully human.  People who are integrated will show similar 
cultural skills to Adapters; the difference between the two stages lies in degree of one's 
multicultural identity.  Therefore, the Integrated person is not necessarily a better thing than 
the Adaptive person.

Examples:
** Long-term expatriates
** "Global nomads"
** Culture coaches, instructors, and bridge-builders
**  Fluency in one or more languages


	Blank Page
	Blank Page
	Blank Page
	Blank Page
	Blank Page



