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Conducting Holy Conversations within  
Racially-, Ethnically-, and Culturally-diverse Groups 

(Readings 1a and 1b have a conversation/dialogue emphasis) 

Holy Conversations about Race: 
A Curriculum for Predominantly White Congregations 

 

 
 

INTRODUCTION 
by Thomas Hoffmann, Course Designer 
 
By now you may be more aware that your own perspective of the world has been formed in part 
through your being born into the White community.  This means that in part you see and understand 
things in a way that a non-White person intuitively does not.  This is not necessarily bad or good—it 
just “is.” 
 
Every human being starts their life more or less as an “ethno-centric” person.  This means that my 
worldview (that is, how I both understand and feel the “Truth” about society, technology, my 
environment and geography, economics, politics, faith, language, and the like, and including what I 
think and feel about history and skin color) has been largely shaped and instilled by the particular 
geography, culture and ethnicity in which I have been raised.  
 
Further, brain science tells us that our minds seek to categorize things to help us make sense of the 
volumes of internal and external information that bombards us every moment.  Thankfully, there is a 
huge upside to this:  categorizing forms a kind of neurological “file cabinet” that allows us to quickly 
retrieve important information, make critical associations and decisions, use language and other tools 
so we can effectively communicate and work with others, and reduce our anxiety while navigating an 
unpredictable world--just to name a few benefits.   
 
There is also, unfortunately, a huge downside of this neurological structuring.  The same synapses 
also help us make daily “categorical” decisions and judgements based solely on the formation and 
information we have already integrated.  This is not always a problem; for example, many necessary 
routines can be placed on “auto-pilot” so we can turn our attention to other important tasks.  But 
when we find ourselves in the cross-cultural arena, these same processes can quickly lead to 
confusion, stress, defensiveness, misunderstandings, snap judgments, and varying degrees of elitism, 
prejudice, judgementalism, and bigotry—just to name a few deficits. 
 
No matter one’s ethnicity or upbringing, every person in a conversation brings all these cultural and 
neurological assets and deficits to the table.  It’s easy to understand, then, why so few cross-cultural 
conversations become “holy.”  How do we even begin to talk with others who are different from us 
in ways that can get past our ethnocentric defensiveness?  How do we have conversations that both 
respect and invite different perspectives from the different cultures represented around the table?  
How do we come to honestly welcome and even value the different “Truths” about society, 
economics, religion, etc., that are offered to us from others?  How can we critique our own birth-
culture and identify our biases?  How do we start to move away from an “ethno-CENTRIC” 
worldview and more towards an “ethno-RELATIVE” worldview, one in which we stop judging each 
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other’s cultures as being either wholly good or wholly bad? 
 
The following two readings give you some excellent thoughts and practical ideas to help answer 
these kinds of questions, and to help your racial-ethnic and culturally-diverse conversations become 
more holy. 
 

• The first reading by David Livermore is written to churches, and sets the tone for cross-
cultural communications through the instrument of Jesus’ commandment to love God and  
love others.  Livermore sees this as not just the desire to love others, but actually doing it.  
[This will be followed up by some practical steps next week] 
 

• The second reading introduces a multi-cultural and -ethnic group conversation process 
developed by Eric Law.  Law has been very helpful in moving these groups from an 
ethnocentric to an ethnorelative process of conversation.   Look especially for how Law 
suggests ways we can reduce the “power differences” within the group—unresolved power 
issues are some of the greatest barriers to true, mutual dialogue. 

 

 

TO GO DEEPER THIS WEEK: 

 

Multi-Cultural Conversations 

• David Livermore, What Can I Do?: Making a Global Difference Right Where You Are.   
  Grand Rapids:  Zondervan, 2011. 

• Mark DeYmaz and Oneya Okuwobi.  Multiethnic Conversations: An Eight-Week Journey  
 toward Unity in Your Church.  Fishers, IN:  Wesleyan Pub, 2016. 

• Eric law, The Wolf Shall Dwell with the Lamb: A Spirituality for Leadership in a  
 Multicultural Community.  St. Louis, MO:  Chalice press, 1993. 

 
Reparations  
 
• Randall Robinson. The Debt: What America Owes to Blacks. NY:  Plume, 2001. 
• Elazar Barkan.  The Guilt of Nation:  Restitution and Negotiating Historical Injustices.  NY:   
•  WW Norton, 2000. 
• Roy Brooks, ed.  When Sorry Isn’t Enough.  NY:  NYU Press, 1999.  
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David A. Livermore (PhD, Michigan State University) is executive director of the 
Global Learning Center at Grand Rapids Theological Seminary. In addition, he 
is research fellow at Nanyang Technological University in Singapore and a 
senior consultant with the Cultural Intelligence Center. 

 
 

FROM MY JOURNAL, dated November 19, 2004: 

 
LOVE. THAT’S OUR DESTINATION. We’re on a journey from the desire to love the Other [“the 
Other” = the person thought of by Jesus in his saying, “Love God.  Love Others.”] to a place where 
we effectively express the love of Jesus to people of difference. Be encouraged. The desire itself, 
along with the supernatural work of the Holy Spirit, provides the fuel we need to embark on this 
sojourn. 
 
 
 
 
 
 
 
 

THERE’S SOMETHING SECURE AND STABILIZING about being with people who view the 
world like us. Laughing together about things we find funny, ranting together about things that tick 
us off, and sharing an appreciation for some of the same food, art, and perspectives on the world can 
be the ingredients for building serendipitous memories together. But quite honestly, there’s nothing 

Reading #1a in preparation for Session Seven of “Holy Conversations” 
“Improving your Cultural Quotient through Loving Others” 

A large, elderly white man. A petite Asian teenager.  
A woman with a burka and jeans. A skater dude.  

Those are the last four people who just walked by my window while I was 
sitting here at Starbucks in Fort Wayne. Fort Wayne, of all places!  

And now it’s a Latin-looking mother and her child.  
Okay, and a group of very Midwestern-looking professionals.  

Do any of these people hang out together?  
Who among them would feel most welcome at the three Christian 

churches I passed just around the corner on the way here?  
The world is here!  In Fort Wayne, Indiana! 

 

 

Stop and think about what group represents the Other for you. 
To which culture or subculture do you find it hardest to relate? 
In what context do the skills that usually come to you naturally 

feel incredibly awkward and strained?  
Jot down a few names or examples as we move forward in 

improving the way we love and serve. 
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very remarkable about enjoying time with people like ourselves. Everyone fares pretty well there. 
But to love and appreciate someone who despises the very things we value and vice versa—now 
that’s another story. Yet the real mystery of the gospel lies in how we deal with those relationships of 
difference.  

NOWHERE DOES CULTURAL INTELLIGENCE find a better home than in the Christian faith. 
Sadly, Christendom itself has often created some of the most notable examples of cultural ignorance. 
Missionaries have gone into foreign lands insisting that locals adopt dress, use music, and build 
churches that mirror their own. Older generations have shamed younger generations for the use of 
inappropriate music genres in worship. And it has been noted far too many times that Sunday 
morning is the most racially divided time of the week in many American cities. Furthermore, some of 
the greatest controversies entangling many churches and ministries today revolve around the issue of 
contextualizing the gospel to various cultural contexts—what’s up for grabs and what isn’t?  

DEVELOPING A HIGHER “CULTURAL QUOTIENT” (CQ) can help the church do better.  
Why CQ? Ultimately the answer is “Love.” Jesus synthesized all the teaching of the Law around the 
greatest commandments, “Love God. Love Others” (see Matt. 22:37–39).  

 

 

 

 

 

 

THAT’S WHY LOVE IS THE CENTER of the CQ experience, reminding us that our journey is 
from the desire to love the Other to the ability to express that love in effective ways. Cultural 
intelligence is a pathway to help us along the journey from desire to action. It’s the bridge that helps 
us more effectively express and embody Christ’s unconditional love across the chasm of cultural 
difference. Because we want to live out our love for God and Others, increasing cultural intelligence 
is an essential issue for us in the twenty-first century.  
 

[NOTE:  Your Readings for Session Eight will follow up on this reading by offering 
practical ways for you to increase your CQ.  For this week, reflect on how strong is 
your desire to love others who are different from yourself, and how willing you are to 
put that love into action.] 

 
 

 

 

The original excerpt can be found at http://davidlivermore.com/blog/wp-content/uploads/2011/01/Cultural_Intelligence_Excerpt_9780801035890.pdf 
  

Maitri, a word for love found in the Sanskrit language, is rooted in 
the idea that compassion and generosity begin with an individual’s 
desire to love. But maitri is expressed only when one knows how to 

move from desire to action. Most Christians say they want to love the 
Other. But gaining the ability to love the Other and leading others to 

do the same is the journey we’re interested in exploring . . . . 
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Eric H. F. Law, an Episcopalian priest, is the founder and executive director 
of the Kaleidoscope Institute, the mission of which is to create inclusive and 
sustainable churches and communities. For more than 20 years, he has 
provided transformative and comprehensive training and resources for 
churches and ministries in all the major church denominations in the United 
States and Canada. He writes a weekly blog called The Sustainist: Spirituality 
for Sustainable Communities in a Networked World. Visit his blog at 
http://ehflaw.typepad.com/blog/. 
 

RESPECT 

Communication is one of the most important elements in building a more inclusive community. 
People of different backgrounds bring with them different communication styles. Sometimes these 
differences can cause conflicts among members of a community—often in an un-conscious way. 
 
Guidelines for communication are like the traffic rules that one has to understand and observe before 
getting a license to drive a car. We are required to pass a test proving that we know and will follow 
the rules in order to lessen the possibility of traffic accidents. With interpersonal communication, we 
do not require people to pass a test but we do need to remind people about how to interact 
respectfully. Conditioned by our society, we may react to others who are different with negative 
attitudes, put-downs, judgments and dismissal. If we are to express the essence of God’s 
inclusiveness, we need to agree to behave differently when we are attempting to build a more 
inclusive community. The Respectful Communication Guidelines provide a foundation to uphold the 
well-being of the community. 
 
Different communities use different versions of communication guidelines. The guidelines used most 
often by the Kaleidoscope Institute have been developed over the years through working with various 
groups. They are written in an acronym that helps group members remember the guidelines. During 
the first meeting of the group, the meaning of each letter should be explored. In later meetings, the 
guidelines should at least be read and agreed upon, and sometimes, with briefer explanation. 
 

R = take RESPONSIBILITY for what you say and feel without blaming others. 
E = use EMPATHETIC listening. 
S = be SENSITIVE to differences in communication styles. 
P = PONDER what you hear and feel before you speak. 
E = EXAMINE your own assumptions and perceptions. 
C = keep CONFIDENTIALITY. 
T = TRUST ambiguity because we are not here to debate who is right or wrong. 

 
 

Reading #1b in preparation for Session Seven of “Holy Conversations” 
“Respectful Communication Guidelines” 

(Adapted from http://www.kscopeinstitute.org/respectful-communication-guidelines/) 
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THE PROCESS OF “MUTUAL INVITATION” 

It is important to remember that in some cultural settings, group members will not speak up in a 
discussion unless they have been invited. Also, some non-Whites may wait for the White group 
members to speak first.  The reasons for this may be gender- or age-related or other traditions 
embedded deeply in one’s culture. 
 
Further, in a multicultural group there may be widely different perceptions of power.  Group 
facilitation that exclusively uses the “volunteer style” of interaction favors those from “individualist” 
cultures and excludes those whose interactions favor a “collectivistic” culture. Therefore, a process 
called “Mutual Invitation” is used in order to ensure that everyone who wants to share has the 
opportunity to speak.  

In general, the process Mutual Invitation is conducted this way: 

• The Respectful Communication Guidelines are rehearsed. 
• The leader will say something like, “We invite you to listen and not to respond to someone's 

sharing immediately.  There will be time to respond and to ask clarifying questions after 
everyone has had an opportunity to share.”  

• The leader or a designated person will share first.  
• After that person has spoken, he or she then invites another to share. Whom you invite 

does not need to be the person next to you.  
• After the next person has spoken, that person is given the privilege to invite another to share. 
• If the group is multi-racial/ethnic, then if possible a White member should not invite another 

White member to share.  [This is done to even-out power differences] 
• If a person is not yet ready to share, they will say “I pass for now” and then they will be 

invited to share later on. If a person doesn’t want to say anything at all, they will simply 
say “Pass” and proceed to invite another to share.  

• This process will continue until all who want to have shared. 
• Following the sharing, clarifying questions are asked and responses are respectfully given to 

each other. 

As group members become more accustomed to using this tool, they make connections with 
everyone in the session, because they are required to invite each speaker by NAME. Mutual 
Invitation encourages deep and holy listening to one another, because there are no interruptions or 
refutations allowed until everyone has spoken who wants to speak.  
 
There may be those who are uncomfortable singling out a person out to share. For them it may feel 
like when they were a child and were being selected (or not selected) to play on a team. There are 
two safeguards built into the process that can assuage people’s fears: 
 

One: each person invited has three options: share, pass for now, or pass.  However, no matter 
which option is selected, the one invited has the privilege of inviting another person in the 
group by NAME.  

 
Two: Throughout the process, the invitation to speak passes back and forth, and no one is left 
out of the process. 
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J. Denny Weaver is Professor Emeritus of Religion at Bluffton (Ohio) University. 
His books include Keeping Salvation Ethical (1997); Anabaptist Theology in Face of 
Postmodernity (2000); Teaching Peace (coedited with Gerald Biesecker-Mast, 
2003); Becoming Anabaptist (2nd ed., 2005); Defenseless Christianity (coauthored 
with Gerald J. Mast, 2009); The Nonviolent Atonement (2nd ed., 2011); The 
Nonviolent God (2013); and, God Without Violence (2016).   He has lectured on 
atonement theology in the United Kingdom, the Congo, and Germany. He lives in 
Madison, Wisconsin.  This Bible study is adapted from Adapted from J. Denny 
Weaver’s “Confronting Racism with Jesus” found at https://www.wichurches.org/sitecontent/ 
pdf_files/programs/Script%20II-Confronting%20Racism%20with%20Jesus.pdf 
 

 
Scripture readings for this reflection:  John 4:1-39 and Luke 10:29-37 
 
Some stories from the life of Jesus can help orient us in ways that challenge racism. The stories may 
be familiar, but the anti-racism dimensions of these stories have not always been recognized.  
 
For example, John 4:1-39 tells of a time Jesus travelled from Judea in the south to Galilee in the 
north of Palestine. This journey meant that he passed through Samaria. Since there was mutual 
antagonism between Jews and Samaritans, being in Samaria was itself a remarkable event. When 
they reached the village of Sychar, Jesus rested by the village well while the disciples went into town 
to buy food. Meanwhile, a village woman arrived at the well, and Jesus asked her for a drink. When 
they returned, the disciples were astounded that Jesus was speaking with a woman. No reason is 
given for this surprise.  
 
While there are many levels of meaning that can be developed from this story, the point I want to 
draw out here is that Jesus crossed hurtful boundaries of race, ethnicity, and gender, and treated the 
woman with respect and as an equal. The response of the disciples makes clear the surprising nature 
of Jesus’ actions.  
 
Jesus’ parable of the Good Samaritan (Luke 10:29-37) also contains a challenge to racism. The term 
“good Samaritan” has passed into our everyday language as merely a way to designate a really good 
or helpful person who does more than expected. But the parable has a much more profound message 
than that. In the run up to the parable, a lawyer had asked Jesus what he must do to be saved. And 
Jesus answered, “You shall love the Lord your God with all you heart, and with all your soul, and 
with all your strength, and with all your mind; and your neighbor as yourself.” But then the lawyer 
tried to test Jesus and make himself look good by asking, “Who is my neighbor?”  
 
Jesus answered by telling the story that we call the Parable of the Good Samaritan. It was the 
Samaritan who aided the wounded man, while the Levite and priest walked by on the other side of 
the road. Remember, Samaritans and Jews did not get along. For the lawyer, it was the supposedly 

Reading #2 in preparation for Session Seven of “Holy Conversations” 
“A New Family is Formed Around Jesus” 

(This Reading provides a Bible study/reflection) 
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upstanding folks of society, the Levite and the priest, who passed the wounded traveler without 
assisting him. It is possible that they feared touching a wounded person, or perhaps a dead body 
would render them impure for ritual purposes. But the lawyer must have received something of a 
shock when, imagining himself as the wounded man in the ditch, he had to declare the Samaritan, the 
member of the supposed inferior and despised race, to be the good neighbor. A parallel today might 
have a beloved pastor and a school principal in the roles of Levite and priest, with an immigrant 
without legal papers playing the Samaritan.  
 
In these two stories that deal with Samaritans, Jesus was including and raising the status of a 
despised ethnic group. These stories also raise the status of women. Furthermore, all of these 
interactions of Jesus across ethnic and racial and gender boundaries underline that these distinctions 
do not divide people in the reign of God. All are welcome and included.  
 
Raised in the tradition of Judaism, Jesus was the bearer of the covenant between God and Israel. But 
with Jesus, it became clear that the God of Israel was the God of all peoples. In Jesus, Israel was 
reconstituted as a way of being that included all peoples. Paul’s mission to the gentiles was to invite 
them into this covenant that now included everyone. Linking Jesus to the covenant with Abraham 
means that the Jewish flesh of Jesus has universal implications, welcoming all into the people of 
God.  
 
An understanding of Jesus’ Jewishness includes his ethnicity, but is more than this. Pointing to Jesus’ 
Jewishness locates him in a particular culture and a particular time and place, and this particularity 
should not be removed from theology. Rather, we learn from Jesus, who welcomed other ethnicities, 
that all are valuable and honored in the reign of God. Additionally, recognizing the Jewishness of 
Jesus means recognizing [that a] . . . “new family” is formed around Jesus. This is by no means a 
destruction of Israel, but a “rebirth” of Israel in Jesus. People of many languages and ethnicities now 
join together in worshiping the God who was witnessed to and made present in Jesus. The old 
cultural and ethnic identities do not disappear in the new identity. Rather, they are born anew in a 
community that honors and respects each and all of them. As Jennings says, people defined by their 
cultural differences “enfold the old cultural logics and practices inside the new ones of others, and 
they enfold the cultural logics and practices of others inside their own” (Jennings, The Christian 
Imagination, 273). The result is a “community seeking to love and honor [all] those in its midst” 
(ibid., 274). None is superior, all are equal and exist within the new Israel, the new people of God.  
 
QUESTIONS FOR DISCUSSION: 
 
1) How would you S-I-T with this Bible study?   What is most surprising, interesting, and troubling? 
 
2) The writer says, “Recognizing the Jewishness of Jesus means recognizing [that a] . . . ‘new 
family’ is formed around Jesus. This is by no means a destruction of Israel, but a ‘rebirth’ of Israel 
in Jesus. People of many languages and ethnicities now join together in worshiping the God who was 
witnessed to and made present in Jesus.” How might fully embracing your ethnicity and culture 
allow you to become more open to the ethnicities and cultures of others?  What do you think about 
the author’s idea of Israel as being reborn in Jesus and what that means for all peoples and cultures? 
 
3) What other stories in the four gospels can you find that also portray Jesus intentionally crossing or 
challenging ethnic barriers? 
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INTRODUCTION 
 
As we come to the final two sessions of our study, hopefully our minds and hearts are more and more 
desirous of acting on what we are learning.  James reminds us that “faith without works is dead” 
(2:17).  This has been a common cry against Whites in terms of race relations:  persons of color often 
perceive the White church as saying with their lips that they love everyone, but with their actions 
remain distant and disconnected from others who are not like them. 

Probably when we started this study we would not have thought of “action” as a critical component 
of “conversation.”  All of our research into Holy Conversation, however, tells us that a third essential 
phase involves some form of change, some form of response to what we have learned and reflected 
upon.  Different proponents of Holy Conversation say it differently, but the formula is the same: 

  

 

 

 

To have a true Holy Conversation, you have to be willing to walk with your partner through all three 
of these phases.  When we do, we find ourselves having more than a conversation:  we find ourselves 
seated together at what can be called the “Radical Welcome Table.”  At this Table, we will find 
ourselves considering at least four kinds of action:  Reconciliation, Reparation, Repentance-Action, 
and Anti-Racism.  I will talk about the first three here, and discuss the Anti-Racist Church next week 
in our Session Eight materials.  More space will be given to reparations since this is the more  
controversial action step. 

  

 

 

 

 

Reading #3 in preparation for Session Seven of “Holy Conversations” 
“The Radical Welcome Table” 

Rev. Thomas Hoffmann 

Learn + Reflect + Act =      Holy 
Conversations 
Contextualize + Connect + Advocate (v.) =  Holy Conversations 

            
 

(NOTE:  This would be a great time to go back and review the 
Session One Participant’s Guide, wherein Holy Conversations 
are first described.  That very first lesson should now make 
much more sense to you.) 
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RECONCILIATION 

(Your Readings in preparation for Session Six provided some materials on reconciliation as one 
action-response within Holy Conversations.  You may want to review them for this section.) 

“Reconciliation” permeates our Bible and stands 
as a primary response to the “-isms” that separate 
persons and institutions.  Michael Jessup says 
that all the primary New Testament examples of 
reconciliation involve cross-cultural and cross-
racial encounters and churches.  Taking seriously 
their commission as Ambassadors of 
Reconciliation (2 Corinthians 5:12-17), these first 
followers of Jesus did not shy away from the racial-ethnic conflicts of their day. 

Closer to our day and age, Shelton and Emerson in their book, Blacks and Whites in Christian 
America: How Racial Discrimination Shapes Religious Convictions, remind us that “the idea that 
black and white Christians must reconcile their differences and live as brothers and sisters in Christ is 
not new.” They identify two recent waves of the Protestant reconciliation movement. The first wave 
established five goals/values, as follows: 
 

1. Admitting the race problem; 
2. Submitting to God for answers; 
3. Committing to cross-racial relations; 
4. Relocating to segregated neighborhoods, and; 
5. Redistributing large-scale resources in order to improve neglected conditions that were  
 `based on race. 

 
More recently, a second wave has drawn the involvement of many White evangelical congregations, 
focusing especially on the first three goals above.  However, “relocation” and “redistribution” have 
been largely jettisoned in this new understanding of racial reconciliation.  “Most black Protestants,” 
however, “[want] to do more than exchange tears and hugs and [say] ‘I’m sorry,’’ say Shelton and 
Emerson, “while most white Protestants [think] that would be enough.”  How the Black Church and 
how the White Church each define “reconciliation,” therefore, may be quite different from one 
another.  Because of this divide, “reparations” has become increasingly important to consider. 
 
 
REPARATION 
 
(Your Readings in preparation for Session Six included a lengthy excerpt from award-winning 
author Ta-Nehisi Coates.  Coates advocates for reparations for African-Americans. You may want to 
review his article for this section.)   
 
The idea of reparations is very controversial among many White Christians.  However, Jennifer 
Harvey and others asks us to think about reparations seriously, if for no other reason than it is very 
important to the African-American community—in other words, the persons we are seeking to be in 
dialogue with.  A Holy Conversation asks us to seek first to understand before being understood.   

 “ ‘Reconciliation’ is the best word 
in the Christian lexicon for 
communicating the full nature of 
our walk with God.” 
     
    --Daniel Hill, author of White Awake 
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Why are reparations important?  Even if White churches are committed to racial reconciliation, 
people of color “have stated unambiguously that 
repentance and reparations precede reconciliation” 
(Jennifer Harvey; underlining mine).  Many in the 
African-American Church believe that repenting for the 
continued ignorance of and intentional or unintentional 
support of structural systems of racism is the primary task 
of the White Church that desires to achieve racial 
reconciliation.  However, Arnold Schuchter notes that 
White Christians seldom acknowledge the benefits and 
privileges they receive that were forged out of racist 
actions and structures, some dating back centuries in 
America, and some benefitting from the looting that 
occurred during the Race Riot/massacre.  When this guilt is not acknowledged and confessed, 
repentance cannot happen.  The official Race Riot Commission officially recommended reparations 
as a way to find healing and reconciliation. 

These ideas, however, receive push-back from many White Christians.  One reason is that White 
Christians typically understand “guilt” as essentially personal and individual.  Other Christian 

cultures, including that of the African-American Church, 
see guilt and forgiveness as more collective and 
community-centered.  And this seems to reflect the default 
perspective of the Bible:  although there are examples of 
individual repentance, these are exceptions or are used as 
object lessons.  But in general the Bible reflects the 
communal worldview of its time.  Guilt, repentance and 
forgiveness is understood in the scriptures more 
collectively than individualistically.   

This idea of collective guilt can help us better understand 
the role and importance of reparations. Reparations can 
immediately improve the conditions of those that are 
suffering.  Reparations can bring partial justice for the 
descendants of victims who did not receive their stolen inheritance.   For this country’s White 
majority, reparations can even help “re-humanize” race relations.  All of this means that the paying 
of reparations can make it far more possible to draw a roadmap to true Christian reconciliation. 

Concerning the 1921 Race Riot/Massacre, very little 
monetary or in-kind assistance was ever given to aid 
Tulsa’s 1921 dispossessed or their descendants.  The 
survivors and their descendants were largely ignored until 
government investigations during the last 25 years once 
again raised the issue of reparations. By then, reparations 
had become a moral argument for providing justice to the 

victims.  Survivor Otis Clark said that reparations were a necessary expression of repentance for 
Tulsa’s “hidden sin” of the Race Riot/Massacre.  However, Tulsa’s White population has 

However, if my people, who are 
called by my name, will humble 
themselves, pray, search for me, and 
turn from their evil ways, then I will 
hear from heaven, forgive their sins, 
and heal their country.”       
            2 Chronicles 2:17, GWT 

“. . . and forgive us our sins, as we 
forgive those who sin against us.” 
                                Matthew 6:12, ISV 

One survey says that “up to 67 
percent of whites acknowledge that 
discrimination against Blacks 
continues, yet 62 percent polled in 
New York say that not even an 
apology for slavery is due. . . . 
Meanwhile, an equal percentage of 
African Americans (62 percent) 
believe that Blacks are owed 
Reparations [for slavery].”       
                             Jennifer Harvey & others 

In 2001, the Unitarian Universalist 
Association decided to take 
reparations into their own hands 
and did what they could at the time:  
they paid $20,000 to the then-131 
survivors. 
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consistently opposed paying any reparations.  Former Tulsa Commissioner Eddie Faye Gates once 
challenged this attitude in a speech:  
 
 “ ‘Why should everything be done for your comfort?’ . . . Whites say that all the time, but this 
 is a government issue. This is a justice issue. This is a God issue, I believe, and there are 
 some things that transcend your comfort level.” 
 
One proponent of reparations believes that 
 
 “. . . the Tulsa race riot can be about something else. It can be about making two 
 Oklahomas one—but only if we understand that this is what reparations are all about: 
 . . . symbols that fully acknowledge and finally discharge a collective responsibility.” 
 
 
REPENTANCE-ACTION 

In 1975 the World Council of Churches (WCC) published a report that introduced the concept of 
“repentance-action.”  What’s unique about this report is that the WCC takes a global look at racism, 
and not just the issues impacting the United States of America.  The report tries to develop principles 
that can be universally applied, and thus stands alongside “reconciliation” and “reparations” as a 
unique model for action. 

“Repentance-Action” focuses strongly on two concepts:  “justice” and “discipleship.”    Concerning 
practicing racial justice, the report recommends four principles:   

 1) Any action taken should involve both “oppressors and oppressed;”  
 2) The goal should always be the establishing of “real community;”  
 3) Any action should engage not only the church but also the whole of society, including  
  politics;  and, 
 4) Participants should be warned that such actions “will be costly.”    
 
As a form of discipleship, Repentance-Action reminds us that although our Christian life must help 
transform race relations, it also needs to go far beyond this.  There is a “need to re-establish 
community in situations where there is [any kind of] suffering.  This should be our starting point for 
redefining discipleship,” says the report.  In fact, without this emphasis on renewal of community, 
the WCC warns us that ant-racist activities could become “arbitrary and haphazard,” and our 
repentance just “empty words.”  This means the Church must practice its mission primarily through 
the understanding of the “suffering” church.  Likewise, clergy must practice their pastoral care 
primarily through prophetic ministries. 

One of the great strengths of Repentance-Action is that it not only reflects an ecumenical perspective 
but also the global church. “The inclusiveness of the church will reveal itself in the integrity and 
comprehensiveness with which it denounces sin, gives new heart to the broken and disheartened, 
heals the depressed, and sets free the oppressed.” 

Those who seriously struggle with the ideas of repentance, reparations, and repentance-action will 
find themselves seated at a table that is beautiful and bountiful—and a table that is also radical 
because it is so welcoming to all. 
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the war between the Stu tes there wns reason for the Ku:I u · 
Civi l i zation had broken down iu the South. The bottom ra i l  had
been put ou top. The r ight to  vote hod been taken _a wa.i: from those
qual i fied to vote and given to those who had uo qunhficut,ou s  whatso
ever. Civi l i1/.at iou bad to rise aud save i tself. But  no such con
ditions ex ist today. Civ i l i1/.atiou bas not broken dowu. The bottom 
rail i s  uot on top. The right to vote has uot bceu taken f_rom the
white mn11 aud given to the colored man. The Ku-Klux-h.lan arc
stirrers-up of trouble. They nrc themselves lawbreakers wheu tbey 
attempt .to take the Jaw in thei r own hands. The motives of some of 
these mcu ma.r be the best i u  the world, but they_ �r_e b( iod . leaders
of the bl i nd. The best possible way to pl unge our c1v 1 1 Izat 1ou rn to the 
d i tch . is  to follow these men. There is  no hope whatsoever i u  t !Je 
negative, destructive and hateful program of agitation-whether these 
agitators be wh ite or bl:ick. 

Auel now I wish to make certa i n  constrnctive suggestions, a l l  iu the 
l ight of the teach ings of Jesus-praying, "Forgive me where they fa i l  
in trnth, and  in Tby wisdom make me  wise." 

N�t Social Equality, But Race Equality 
1. lVe m ust gii:e our colored frien ds to 1111 dersta11d that  there will

never be a 11y l lt i 11g li/.e 8oci11 / eq11 1 1lily in A m erica, and a t  t h e  sa m e  
time w e  111 11 st see t o  it t h a t  /here is 1 1oth i11g rnsem bli11g roce ha tred or 
·race co11 tc111pt  ·in our hear/ .�. 

l\Iauy colo,·ed leaders tell us honestly that tbey care nothing fur social 
eq uality. hut tbat wb11 t thc,1· ask is tbat they may have a man's cbunce 
aud u woman's clrnncc i n  the worlcl .  Ou the other haud mnay co lored 
lenders urc agita t ing for this ouc thing. One needs only to read the 
colored newspapers aud nuiguzincs to find this out.  This l ies a t  the 
root of the bit terest race hatred o n  their part. iVel l, we sny to tbcm 
pla inly, It  wil l  nc l'cr be.  As I once heard that bril lian t writer, 
Bishop E. E. Hoss, say : "God Alm ighty has drawn the colo1· line in 
iaclcl iblc ink," And the more that line i s  respected, the better i t  w i l l  
be for both wbitcs and  blacks. We wi l l  sec to  i t  that here · iu  America 
tbcrc arc separate hotels, aud scpamte schools, and separate cl111 rcbcs. 

As i8 gcncrall., lrn own, i t  is freq uen tly said that while here i n  
North America we are tr�· ing t o  solve our race problem by hccping 
the races separate, in Brazi l  ti.Icy have solved it by the m ingl ing  of 
the two races. That i s  a mistake. The race 11roblem is now beginning 
to emerge i a  Sou th America . .As the people of Brazi l  rise in intell igence, 
iu morals and j u  rel igion, the more docs the race problem come above 
the su rface. 13rn.zil has not solved her problem. She has, by the 
mingl ing of tbc blood of the whi te and blacks, handed on down to tbc 
fii turc a prnblcm which has i n  it tragic consequence. The whiter 
tbc white race i� ,  the better it is, and the blacker the black race is, 
the better i t  is : aad it 1111 1st be tbc settled pol icy uud the dctcrmi 1Jed 
program of both whi tes a 1Jd blncks  to keep the wh ite ruce wbi te and 
tbc black race bl ack. 

B u t  there 111 1 1st be 110 race ho /red and  no race co11 /c111p t. Race is of
God. God is the Creator and Fatbcr of all ;  God has a progrnm and a 
future for el'er�· race. 1Ve do wel l to rend again the wonls of Jc. us : 
"Ye ha1·c heard that i t  11·us sa id, Thou shal t not k i l l ; and whosoever 
sha l l  k i l l  shall be i n  danger of the judpucnt ; but I sny un to you 
tha t cnry one who is angry wi tb  bis brot bcr shal l  be in danger of the 
judgment ; nnd whosoever shal l say to bis brother, Rnca, shall be i n  
danger o f  t h e  co uncil ; nnd whosoever sball say, Thou fool, sha l l  be 
iu daugcr of the hell of f i re." He trnccs murder back to anger ; but 
he  soys th a t  n sc/ l lccl co11 /c111 1, t for one's fellow man is worse than 
anger a n d  is  worthy of I ll e  sci;crcst 1wssible 11e1w lly. Racial  contempt
is not only hurtful to man : it also d ishonors Goel. No man who 
worsh ips tbc Frithcr cnn h:tl'C cnn tcrn pt for auy man or any race tbat  
God bas made. The un iversal fatherhood impl ies the un iversal broth
crbood. 

Moral Standards-How Improved 
2. lre 111 11s t  requ ire a 7t iylt er mora l sl,1 11 danl o/ ' t.l1 csc colored 1ieop1e

-r1 11 d we 111 11s t  live 11p to t.fw t stan dard ourselves. 
,vc Christian white 11eoplc bal'c not cxnccted enough from tbc 

colored people who work for us. ,vc have al lowed all sMts of  pi lfer
ing to go on in our k i tcbcus ; und we huvc winked at i mmoral i ty in 
our servan ts' rooms. 'iVc would uot have al lowed white servan ts to 
do these th i ngs ; but we 1111t 1 1 1 1  w i th  our colored people wben ti.Icy 
arc opcnl.r guilty. Aud we have uot expected tbc law to be en forced 
in such places as " Li ttle Africa." "L i t tle Africa" had become one of 
the blackest spots iu Oklahoma-aucl we n i l  knew it. Nobody dreamed 
of lnw being enforced there. Al l  sorts of "joints" were iu  " Li t tle 
.Africa." The worst k ind of  l i(]uor wus made and sold in ' " Litt le 
.Africa." Iu " Little Afr ica· • were low d ives wbcrc blacks uud whi tes.
mc•1 and women, mingled freely; Things were al lowed to go on i n  
"Li ttle A�ricu" wbich were not al lowed t o  go on in  the rc�t of the 
city of Tulsa. I insist  that we 111 11st have a higher standard of decency 
and moral i ty for ti.Iese colored people who l i ve in our midst. 

Aml 1oe 111 11s t  l ire ·1111 t o  t ho t  sl ll 11 clarcl ourselves. 'l'bis is  wbat
makes me ashamed. 'l'his i s  what stops my mouth as a preacher. 
,vc omsclvcs hnvc loo often set the fashion of low moral i t�•- '.!.'he 
colored people bavc but copied a fter us when they have done the 
th ings that ought not to be do1i'c .  .A colored bishop once 1· i s i tccl 011c 
of mr Annual  Conferences. iVhcu some one asked him what were the
sins wh ich be had most to contend ugainst among b i s  people, he made
this rcpl.r : ' 'Colored people arc unturally im i tative. ·what tbcJ· �cc
you do, tbu t they !en I'll to do. 'l'hcy cl rcss tbc wuy they sec you d rcss ;
they nrc guilty of the snmc sor t  of worlcll i 11ess you arc guilty of ; they 
practice the same sius that you practice." We do well to l istcu to
what th is  colorcl1 bishop bad to say.  If the colored people a rc uot
better, is it not because we ourselves have not bccu better?  If t hey
do not l ive accord ing to the moral standards of the New Testament
may i t  not be because we ourselves full so far short of t hose loft;
standards '! 
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teachers tbc J ca cl i u g  la wyers, doctors a n d  merchants . v\ e k n�w their
most i l l iterate uud thci r l owest in the scale  of morals. They know us
ou our worst s ide. I s  it not  ev iden t that we have n o t  taken towa!·d
them an a t t i tude t b a t  js fu l ly  Chr ist ia n ? Is it ? o t  ;l e�r _ th a t  r Chr1s
t i !lu  wbitc people m u s t  fi n d  u way to co-opera te w i t h  Chnstia_u N egroes 
for the u pl i ft  of tbc  colored race. .And  t h i s  p lan  o f  co-operat 10n should 
be along the fol lowing l iues : . . 

( 1 ) The Icadi 1 1g w h ite  preachers of the c 1 t ,v sho �dd m eet  from time
fo t ime wi th  tbe lead i n g  colored preachers o(  the c i ty ,  to the encl that 
tbcv may co-operate i u  a com mon task. 

( 2 )  Au in ter-racial  com m i ttee should be appoin ted to be com posed 
of reprcscu ta ti \1'c col o red men a n d  represen t a t i ve w h i te m en,  to d is
cuss problems of m u tu a l  in terest so as to find o u t  each other's poiut  
of  Yicw. i\Ia n y  d i fficul t ies  would  cfo;appca 1· just  by talking about
them in  a friendly m a n n e r. 

( 3 )  Our  Ch rist i a n  women should mee t  fro1J1 t ime to time with 
groups of Christ i n 11 cnlorPd wome n  tu st utly ,Y ith them tbe problems 
of bomc l i fe among colored people, a n d  sec wbat Christian i ty can do  Lo 
protect the m Ma I cha racte1· of .1· , 1 1 1 1 1 ir  colored girls just growi  ug in to 
wornunhoocl. Tbcrc wou Id be cert a in re\·elations  here w h i c h  would 
startle the good mo thers of our c h u rches and stir tbc Christ i a n  con
science of o u r  pcuple .  

.A long such l ines u s  these we m ust move i f  tbc race p roblem is  to 
bal'c any solu t iou .  The teach i n gs of  Jesus po in t  th is  way.  Why
should we be i n terested in  m issi, ,ns i n .Africa and forget al l  about
"Little A fr ica" r ight a t  o u r  doors '? iVh.r sbould we g ive  l i bera l ly to
support the work of  t he Ch u rch ou the Congo, and forget the 'egroesright bcrc ou the bnuk s  of the .Arkansas ? Why should we t h i a k  i t romantic to scud o u r  young men and  women to 1Vembo-Nyarnu ·s La ud,and yet be unw i l l i nir  to rlo u n,vth iug fnr ti.Iese colored people wbo l ive umong us, and who, i n  spi te  o f  a l l  that fool ish agi tators may say, w i l lconliuuc t o  l ive a m oug us ? There i s  a sol ution to  the Negro problem · there is only one sol ut ion ; that  solution is Cbris t i a n i t y  as t aughtby Christ aud Sai n t  Pa u l .  

. �nd i t  should never  be overlooked l�at  t h e  Negro i s  not  n at u rallync1ous. If  tbc Negro bus clcvelopccl vices aud d isplayed a characterlb_:i t our fatbcrs did not see in him fifty years ago, this is to be  a ttributed . not t?. some fatal  defect iu h i s  b lood,  b u t  to the  circum sta�ccs 1 1 1  which h e  h �is fou nd h imself. '.!.'he Negro i s  b y  n a t t l l'Ppatien t and cheerful ,  k i n d  and _  lo,ral a n d  teachable .  One can uPvc,·forget the lo.r:_t l ty of thnse n a ti ve A fr icans w bu, beca u se of thP  lm·c they ha� for lrnn. bore the dead bod.v of Livin gstone on th <' i r  shnu l<krs1 .000 mi le · to the sea , that thc!lcc it m i"ht be �cu t  b· 1cl· t l · I d \ I 
e- � c , u 1 1 s  n a  t 1veun . •  1 1 c  no mun cn n Pver forget how our fathers, d u ri n g the  l l' rr iblcwar between t he States. l <' ft our mothers in the J· cei·,·111 g of  I 1 ' cl I ' ti . I 
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